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Office Order

W or § HdgTite ugl &t gt
List of Sensitive Posts in the Authority
1. gl Felehdl SN & FHI-THT R Y & UR, GaaT2hd Ul o1 ugaH &) ot

3R Mfga w@rd fasfRid g9 @ w9 & Ry, O a9t ¥ e vy ¥ A vel W) o &
SHHAIRG! B CaAT-ggel Bl o =1iRul

As per the directions of Central Vigilance Commission from time to time, sensitive posts

are to be identified and staff working in such posts are to be rotated, who are continuing
beyond 3 years, to avoid developing vested interests.

2. ytaexor A fgfeiad uel &t Hagsiid uel & wu § ugar o wd g

The following posts have been identified as ‘Sensitive Posts’ in the Authority:

H 9. & faum UG/ueTH
SI. No. Areas Departments Post/Designations
1 ORI DI GollprUl 3R | » HRURE Tole SUHRIIEYS Td 1
Id1HR B AT UG Corporate Agents DGM & Below
o ST / AR
Positions handling | Brokers/Intermediaries

registration and renewals | o 3TSUHTG |MF

of Intermediaries o TR Surveyors
o WY
Health (TPA)
2 a1 I B W e | o dHifre REEHICOCRCEl
ard ug Actuarial DGM & Below
Positions handling | SitaH Life
Insurance Product | »  TR-Sia- Non-Life
approvals o WY Health
3. SWIK HdgTe Uel R H &R g 9t sifdremifeal/smraial oY, g w dF af R
HA W, TG H 3&all-gael H o1 g

All the officers/employees working on the above mentioned ‘Sensitive Posts’ are to be
strictly rotated on completion of three years of holding the post.
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4. I IWRIad Ul & fore iR/ HaR! SU-l IR WhTsd HIAD § df 3 Uid o ay
§Te i Sufar srdfed ot 9T gl

In case, officers/employees are handling company-wise profile for the above positions
then they should be allocated different companies every three years.

5. fe, fosdt SifpRl/eHert &1 faunT 98! dedr S I&hdl g, df f[AHTT & iR g Ud®
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In cases, where it is not possible to change the department of an officer/employee then
rotation of portfolio within the department should be done every three years.

6. Tt amal § 54 siftrerial/sHaial 7 aaae U R Uid ay IR i ol g, 3!
3feefl-seell Bt St 1|

In all cases, rotation of officers/employees who have completed 5 years in the existing
position should be done.

7. TG SA1YE AU 1 IRR] e o1 § o a8 Faflid ©0 9, SR dde=id ual
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7. HR department is advised to take necessary steps for rotation of officers/employees
working in the above ‘Sensitive Posts’ who have completed three years on the above posts
on regular basis and also the rotation of officer/employee who have completed 5 years in
the existing position.
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This issues with the approval of the Chairman.
H=A Haddl Wief Vigilance Officer)

1. 3{eHe] BT Jaradd Chairman's Secretariat
2. g4t ¥e All Members
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