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Tt faeht ahé’lnm?ffaﬁ/ All Private Sector Insurers,
(TR & SIQTdT / other than FRBs)

daTwdter & fdmret ok yH@ vduwt sfdmat ¥ uikafe doeh R

Guidelines on Remuneration of Directors and Key Managerial Persons of Insurers

%. gEYfa:

A. Background:

i WSRO 3 5 eARd, 2016 H1 Uy Tenh: eremeyumusidiuaemgdsy
155/08/2016 & YR sivicdfel & R-orierd Fwe! qur usy Pz e
WM@WW%W%%@WWWW

The Authority issued the following guidelines on Remuneration of Non-Executive
Directors and Managing Director/Chief Executive OfficerMWhole-time Directors of
Insurers vide Circular Ref: IRDA/F&A/GDL/LSTD/155/08/2016 on 5t August, 2016:

&. YR st fafFame ok fRery wiliewu (ot & damedlel ¥ Resrfart
ezt @1 mikyfe) ey 2016

a. Insurance Regulatory and Development Authority of India (Remuneration of
Non-Executive Directors of Private Sector Insurers) Guidelines, 2016

g, yRdly st fafame ok few uiftierer @aedlsl % mor erder
STyl /quissTieis e/ vey e o1 uisfte) RenfiEy 2016

b. Insurance Regulatory and Development Authority of India (Remuneration of
Chief Executive Officer/Whole-time Director/Managing Director of Insurers)
Guidelines, 2016

i, 3o faenfd=r S 1 sfager, 2016 ¥ Ugd U 2, Pl &5 dhyrediel & R eriert
! ok Hifsf/ssydiundt & ulefle ¥ R S yem & ¥ aur 3
feznfeer foxita e aiE @meae) grr Rufia 5 R Rigidl & e SRS
o gddei Ty (SUSTETH), Si-20 J1p Ha qur ST e Y sdd 9AR
(SIRfTeie) ) R o SR a9
The guidelines which came into effect from 1st October, 2016 provide the framework
for remuneration of Non-Executive Directors and CEOMWTD/MD of private sector
insurers and were issued on the set of principles brought out by the Financial
Stability Board (FSB), recommendations of International Association of Insurance

Supervisors (IAIS), G-20 Nations Forum and Basel Committee on Banking
Supervision (BCBS).
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kT fRIACRT 6 AN ¥ 34fd@ U X8 § T stHssarst gRT1 39 fexnfRden & wrf<au
SR ST & 3HT & YR TR I8 Hoiy ferar man g fa:
The guidelines have been in force for over 6 years and based on the experience of

implementation and compliance of guidelines by the insurers, it has been decided
to:

. I feRneRn & R & e & Srear 30 WRg sy g safgaal (duad)
& Ui o1 HY arm o,

a. bring remuneration of Key Managerial Persons (KMPs) other than the CEO
also within the ambit of the guidelines,

9. ezl 3R Huadl & $o uilkefhe, uRadf 399 s @asd o fewea),
T (TR 3R SHIYH gRT HRUTS (I §oh) & U], eRaieh, Udbc b=, 1S
o ey W uRadl Y= &1 W1 de it wydr < S, qur

b. give more clarity to the extent of variable pay with respect to the total
remuneration of Directors and KMPs, Variable Pay Deferral, Malus and
Clawback provisions, Accounting, Disclosures, etc., and

T SiEeedie & [Hexe] R wE ysysg ikl & uikufie et g
[CRUEERIREIRNE AT o

c. issue revised guidelines on remuneration of directors and key managerial
persons of insurers.

W, qTHI:
B. General:

i, gee Uy Hifd sfik gyt fardt +ff direral & HRURe =g gf & HFT gid!

o | 31 ISR &1 Ie v Jufdis wiefies & fadt Al & a1 ek &1 RuRur s
b GRT DS UfAHT BT b N HR SR F IR G 1 diHTadl & e &1 9 dY srafad
w0 Y AT A1 8 IR 4 B0 61 ¢ | Sfedh 37T A& At SfGH-Ug 01 J s
& o sarearsdl & e fodl & ey gy Sifaal & gaee o) derar 391
IR 39D GRT AATHASH & Yeg T AT IUT Ueh! & day 7 IRId sgdgR &1
A HRAT B

Sound remuneration policy and practices are part of the corporate governance
framework of an insurer. These guidelines are neither intended to unduly restrict nor
reduce an insurer's ability to attract and retain skilled talent by prescribing any
particular form or level of individual remuneration. Rather, they aim to promote the
alignment of remuneration policies with the long term interests of insurers to avoid

excessive risk taking, thereby promoting sound overall governance of insurers and
fair treatment of customers.

i. diATehdl & as &1 T1feT 3 ag fafaa wikyfie =ifa & gurdt srures o) 3ra-m 3R

JGD! FARAT Y S @i sryar srfad Sifew wWievur & IRg 7Y wrar, s
HRURC J¥Hid, Iexdl, srfad], fRyiRa SReH-987 emar aur stamedf &
Sda1iere fdl & 3= U 8 Td off UferNuRe! 3R 34 fgqeRe! & fedl o1 e g
| SHrhdl & dle &I 98 g A TifeT i W uikefyes Hifd &0 @ o0 39
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KT DY haR DX St TS, IR Yeyw-oif & Few, Pz sl ¥ gy oo oiR
3 FHAR § IS 1! 1 frehell & oW TaRIiIoR IR Ae@qul UuTd ) Webar &
a1 faRly & @ sel srifwre-senfya uRadf ulksfie o Sua fear s 2 agf
SO AT it STEH I3 & forg TY el o) Dieaiied 7 v wmg|

The Insurer's Board should adopt and oversee the effective implementation of
written remuneration policy which does not induce excessive or inappropriate risk
taking, is in line with the corporate culture, objectives, strategies, identified risk
appetite and long term interests of the insurer and has proper regard to the interests
of its policyholders and other stakeholders. The Insurer's Board should ensure that
such a remuneration policy, at least, covers those individuals who are members of
the Board, Senior Management, Key Persons in Control Functions and other
employees whose actions may have a material impact on the risk exposure of the
insurer and should not encourage such individuals, to take inappropriate or
excessive risks, especially where performance-based variable remuneration is used.

iii. S 3faTral, fod & Tawf ot Jurer o1 o sy fovar w7 TiRe W) Fdsor st 3
oG TP D ST 3R SRS & THsar 3 Govd! 8 | 38 U o srdf 3 i
T 0 H IUYH I5-9 YHTAT ST U 69 & SIYR TR 379 TR Bl ey
PR o GRT YT b S wohall § 0o 39 U bt sraeRies gfvet & srdfisre &
1Y Heleg A foba SIE &Y 396 07 3ryar udderor ofe & arefiq 2

Further, the potential for conflicts of interests that may compromise the integrity and
objectivity of the staff involved in control functions should also be managed. This can
be achieved by making their remuneration predominantly based on the effective
achievement of the objectives appropriate to such control functions, and not linked
to the performance of any business units which are subject to their control or
oversight, etc.

1. B'ETSRI:

C. Objectives:

3 f=nfde S s & wrufive SReg FaaR & -

The primary objective of issuing these guidelines are as under -

i efforgf o1 wuTdt siftrem gRfEa B

To ensure effective governance of compensation

i.  fadeyul ShRew we 01 & wry erfagfd 1 gaiom T s

To ensure alignment of compensation with prudent risk taking

iil.  gHTd! gHdelt fFRIE SR RauRe® desgar gREd s
To ensure effective supervisory oversight and stakeholder engagement
v.  UICRITReT Td o feduRas! & Rt o) qrem g s

To ensure safety of interest of policyholders and other stakeholders

S YSHH H, UIfRur TSRS A, 1999 B} 4R 14 F il yed oot yfETay
&1 T B gU Fafifad feanfidy ot axar

In this background, the Authority, in exercise of its powers under section 14 of the
IRDA Act, 1999 issues the following guidelines:
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L R 57 A ame iR e uiiteor @amediet & R-mrsr IBELIEA
&1 aTisifives) feenfder 2023 (@rey-@)

Insurance Regulatory and Development Authority of India (Remuneration of
Non-Executive Directors of Insurers) Guidelines, 2023 (Annexure-A)

i Wm%ﬁnmaﬁ?mm(maﬁ;mwmm
1 uTheiferes) femnfader, 2023 (3ry-g)

Insurance Regulatory and Development Authority of India (Remuneration of
Key Managerial Persons of Insurers) Guidelines, 2023 (Annexure-B)

U, Iy ot sifafyed wfqaar:

D. Further powers of the Authority:

L BRI bR & R sremer ) wid: 37 R & frt ot sused) @)
wmﬁmwwﬁ%wﬁ%ﬁuﬁ%wﬁmﬁgvaﬁﬁﬁﬁm
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Power of the Chairperson to issue clarifications: In order to remove any
difficulties in respect of the application or interpretation of any of the provisions
of these Guidelines, the Chairperson of the Authority may issue appropriate
clarifications from time to time.

Y feRnfde wRa # uftereRd o gefor wrarsh UHHREITH) R AR g g1
fernr e srgemEtyumaysieTamauadiel55/08/2016 i 5 3R, 2016
& SR TR fobd 7 femnfrefeit o) vy a7t ol GeiebT oifispmor 330) qe] Rt
a¥ 2023-24 | Ug< g

These guidelines are not applicable to Foreign Reinsurance Branches (FRBs)

operating in India. These Guidelines shall replace and supersede the guidelines
issued vide Ref: IRDA/F&A/GDL/LSTD/155/08/2016 on 5th August, 2016 and shall

come into effect from FY 2023-24.
08

(fa< @ fa=n) / Member (Fal)
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